
Get started and save 
for the future you

Workplace Education Series

Presenter
Presentation Notes
Welcome to the Get Started and Save for the Future You workshop. 

Taking a first step like this with your financial plan, or coming back and refocusing on your financial future, is an important action to take—and we’re glad to have you here with us today. 

Today you’ll learn about the advantages of enrolling in your workplace savings plan. Your employer is offering this plan as a benefit, and together we will walk through the steps you need to take to make the money you work so hard for, work hard for you and your family.



Managing your 
investments

How much to 
contribute

Reasons to 
contribute

Next steps to 
get started

Agenda
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Presentation Notes
Today, we’re going to talk about:

How a workplace savings plan can help you �reach your retirement savings goals
How much you should aim to save
Different ways you can manage your investments
Next steps you can take to get started



Why save in your 
workplace savings 
plan?

Presenter
Presentation Notes
What about your workplace savings plan makes it a great way to save for the future?



Convenience Compounding 
growth potential

Tax advantages

WHY SAVE
Reasons to contribute
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Presentation Notes
There are several reasons to consider contributing to your workplace savings plan, including:
 
1. Convenience
2. Tax advantages
3. Compounding growth potential

Let’s talk about each of them now. 



CONVENIENCE

WHY SAVE
Reasons to contribute

Taken right from your 
PAYCHECK

Presenter
Presentation Notes
The first reason is convenience.
 
Once you decide how much you want to contribute, the money can be taken right out of your paycheck, making it easy and convenient to save.



TAX ADVANTAGES

*A distribution from a Roth workplace savings plan is federal tax free 
and penalty free, provided the five-year aging requirement has been 
satisfied and one of the following conditions is met: age 59½, 
disability, or death. State taxes may apply.

WHY SAVE
Reasons to contribute

Roth
contributions*

Pretax
contributions

TAKE-HOME PAY TAXES
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The second reason is tax advantages.
 
Some employers may give you a choice of the types of contributions you can make: pretax contributions (also referred to as “traditional” or “before tax” contributions) or Roth contributions, which are made after taxes are paid. 

Let’s look at the differences.
 



PRETAX 
CONTRIBUTIONS

WHY SAVE
Reasons to contribute

Contributions
are made before 
taxes are paid

Contributions and 
earnings are subject to 
income tax at retirement

Contributions are 
automatically taken out 
of your paycheck
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Presentation Notes
Your pretax contributions come out of your pay before taxes, so you have more take-home pay than you would saving the same amount on an �after-tax basis. 

However, all pretax contributions and earnings are subject to income tax when you make a withdrawal in the future.






ROTH 
CONTRIBUTIONS

*A distribution from a Roth workplace savings plan is federal tax free 
and penalty free, provided the five-year aging requirement has been 
satisfied and one of the following conditions is met: age 59½, 
disability, or death.

WHY SAVE
Reasons to contribute

Contributions are
made after taxes 
are paid

Earnings accumulate 
tax-free for retirement*

Contributions are 
automatically taken out 
of your paycheck

Presenter
Presentation Notes
A Roth contribution option allows you to make after‐tax contributions to your plan while taking your earnings tax free at retirement as long as the withdrawal is a qualified withdrawal. A qualified withdrawal, in this case, is one that is taken at least five tax years after the year of your first Roth contribution and after you have attained age 59½ or become disabled or deceased.

Just like pretax contributions, Roth contributions get taken out of your paycheck. The difference is that you pay taxes on your contributions now, rather than later when you withdraw them.

The Roth contribution option is a way to accumulate money for retirement with tax-free withdrawals. Even though you pay taxes on your contributions now, your earnings on those contributions are tax free in retirement if certain criteria are met.

So which should you choose: pretax or Roth contributions? The answer comes down to taxes. Do you think you’ll be better off paying taxes on the money now or later?

In general, the longer you have until you retire and if you expect your tax rate in retirement to be higher than your current rate, the more likely you are to benefit from Roth contributions vs. pretax contributions. Similarly, if you think you will be in a lower tax bracket in retirement, you may want to consider making pretax contributions, which are �tax deferred.



COMPOUNDING 
GROWTH 

POTENTIAL

WHY SAVE
Reasons to contribute

Contributions

Account
earnings
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The power of compounding, or compound investment growth potential, is another important reason to consider investing your workplace savings plan. Here’s what it means:
 
The dividends and interest on investments that are purchased with your contributions are reinvested to purchase additional shares. That is the benefit of compounding, because the additional shares are purchased with your earnings, allowing your benefit to potentially grow.
 
And the longer the money stays in your plan account, the harder each dollar works for you. That’s the beauty of compounded growth potential.
 




How much should 
you save?
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Presentation Notes
The next step is figuring out how much you should save.





SAVE
Aim to save 

5%
7%

10%

15%
Few people get there overnight, 
so think of planning for 
retirement as a journey. 
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Fidelity’s rule of thumb: Aim to save at least 15% of your income each year for retirement. 

If your workplace savings plan offers an employer match, that counts toward your 15% annual savings rate.

Few people get there overnight, so think of planning for retirement as a journey. You may have more pressing financial demands—children, parents, a leaky roof, or other needs—but the key is to save as much as you can now.

Whether it’s $10 or $100, saving money early in life, doing it consistently, and increasing the amount you’re able to save over time can help you live the life you want in retirement. The single most important thing you can do is start saving.





PERSON A
Balance without
annual increase 
in contributions

PERSON B
Balance with
annual increase 
in contributions

Age: 25
Salary: $40,000
Starting balance: $0
Annual rate of return: 7%

This is a hypothetical example. Assumptions: Person A and Person B both started contributing at 25 years old. Person A contributed 3%/year through age 65. Person B increased 
contributions 1%/year for 10 years, then stayed at 13% contributions through age 65. Both started out earning $40,000 per year and began with an account balance of $0. This hypothetical 
example uses a 4% annual salary increase and is based on monthly contributions made at the beginning of the month to a tax-deferred retirement plan and a 7% annual rate of return 
compounded monthly. Your own plan account may earn more or less than this example, and income taxes will be due when you withdraw from the account. Investing in this manner does 
not ensure a profit or guarantee against loss in declining markets. Past performance is no guarantee of future results.

SAVE
Annual increase

25 26 27 28 29 30 31 32 33 34 35 36 37 38 39 40 41 42 43 44 45 46 47 48 49 50 51 52 53 54 55 56 57 58 59 60 61 62 63 64 65

$1,670,892

$458,276

Presenter
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Your workplace savings plan has the Annual Increase Program, which allows you to increase your contributions automatically each year on a date that you specify. Increasing contributions regularly—even by a small amount—can potentially make a big difference during retirement.

This hypothetical chart compares two people—each 25 years old with an annual salary of $40,000 and a beginning account balance of $0 and a 7% annual rate of return compounded monthly.
 
Person A contributes 3% each year through age 65 with no annual increase.
Person B increases contributions by 1% each year for 10 years, then stays at 13% through age 65. The difference in their retirement savings at age 66 is significant.
Person B was able to save $1,212,616 more than person A over the same time period by participating in the Annual Increase Program.
 
Remember that past performance is no guarantee of future results and investing in this manner does not ensure a profit or guarantee against loss in declining markets.



Your plan specifics

Presenter
Presentation Notes
Now let’s review your plan details. 

[For Legal, plan details slides will be inserted from eReview 747350.] 



This workshop provides only a summary of the main features of the Plan, and the Plan document will govern in the event of any discrepancies.

Plan features

Eligibility Requirements All Contributions
• you are employed by the Employer

• you are at least 18 years old

Enrollment All Contributions
Immediately

Auto enrollment at 5%

Contributions

Employee Contributions

IRS Limit: 
2022 $20,500

Catch-Up Limit: 
2022 $6,500

1% to 70%

Pretax

Roth 401(k)

Catch-up

After-tax

Company Matching Contribution
Dollar for dollar on the first $1,500, and 50 cents on each dollar 
after that - up to a total annual company matching contribution of 
$3,000. 

Company Profit Sharing Discretionary

Presenter
Presentation Notes
Here are the features specific to your workplace savings plan. 

<To review the features in more detail, please click the Pause button on the lower left-hand side of your screen. To resume the presentation, click the Play button.>

For Legal: Plan slides are based on the Enrollment Guide or Transition Brochure eReview.



Plan features (cont.)

Vesting Employee Contributions/Company 
Matching/Company Profit Sharing 100% immediately vested

Loans 1 general purpose

Withdrawals

Withdrawals from the Plan are generally permitted in the event of termination of employment,

retirement, disability, or death. Your Plan may allow for additional types of withdrawals. Please

refer to your Summary Plan Description for further details. You may also be eligible for a withdrawal in

the case of a severe financial hardship as defined by your Plan.

Presenter
Presentation Notes
Here are additional features specific to your plan.

For Legal: Plan slides are based on the Enrollment Guide or Transition Brochure eReview.



How do you want 
to invest?
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Presentation Notes
The next step is to determine how you want to invest. 



INVESTMENTS
Approaches to match your investment style

DO IT YOURSELFPROFESSIONAL 
INVESTMENT HELP

Presenter
Presentation Notes
If you want to do your own investing and feel good about your ability to do so, then you may want to consider a “do it yourself” investment approach. However, if you’d feel more comfortable with some help in making these choices, you might want to consider getting professional investment help.
  
With a show of hands, how many of you choose your own investments? Okay, how many had someone choose their investments? How many of you don’t remember how you chose them? 
  
If you aren’t very comfortable or don’t feel like you have the time to choose your own investments, you may want to talk with a knowledgeable financial professional. If you feel comfortable about choosing your own investments and having time to manage them, you may want to consider a “do it yourself” approach. There are considerations with both approaches. So, let’s talk about your options and what those considerations are. 




Target Date Funds are an asset mix of stocks, bonds and other 
investments that automatically becomes more conservative as the fund 
approaches its target retirement date and beyond. Principal invested is 
not guaranteed.

INVESTMENTS
Approaches to match your investment style

Single-fund 
solution

PROFESSIONAL 
INVESTMENT HELP

Presenter
Presentation Notes
If the idea of getting professional help to manage your investments appeals to you, there are two types of single-fund solutions your plan offers:
With Target Date Funds, the investment mix of stocks and bonds automatically becomes more conservative as the target retirement date approaches. Choose the target date fund that represents your anticipated year of retirement. Principal invested is not guaranteed at any time, including at or after the fund’s target date.
With Target Allocation Funds, the investment mix varies from conservative to aggressive. Simply select the target allocation fund that you feel meets your risk tolerance, time horizon, and investment goals.


 



Target date funds

Target date funds

​Target date funds are an asset mix of stocks, bonds, and other investments 
that automatically becomes more conservative as the fund approaches its 
target retirement date and beyond. Principal invested is not guaranteed.

T. Rowe Price Retirement I 2005 Fund I Class

T. Rowe Price Retirement I 2010 Fund I Class

T. Rowe Price Retirement I 2015 Fund I Class

T. Rowe Price Retirement I 2020 Fund I Class

T. Rowe Price Retirement I 2025 Fund I Class

T. Rowe Price Retirement I 2030 Fund I Class

T. Rowe Price Retirement I 2035 Fund I Class

T. Rowe Price Retirement I 2040 Fund I Class

T. Rowe Price Retirement I 2045 Fund I Class

T. Rowe Price Retirement I 2050 Fund I Class

T. Rowe Price Retirement I 2055 Fund I Class

T. Rowe Price Retirement I 2060 Fund I Class

Presenter
Presentation Notes
<For plans where target date funds ARE the default> <Your plan offers target date funds as an alternative if you choose not to create an investment mix with individual investment options. Here is the list of available target date funds you can select from. ​Target date funds are an asset mix of stocks, bonds, and other investments that automatically becomes more conservative as the fund approaches its target retirement date and beyond. Principal invested is not guaranteed.>

<For plans where target date funds are NOT the default><Your employer is including target date funds as investment options in your plan. Here is the list of available target date funds you can select from. Target date funds are an asset mix of stocks, bonds, and other investments that automatically becomes more conservative as the fund approaches its target retirement date and beyond. Principal invested is not guaranteed.>

Note to slides creator: Display the list of funds only.  
For more detailed information and answers to questions, refer to additional Fidelity resources. Contact a Fidelity representative or review the Transition Brochure for more detail.

For Legal: Plan slides are based on the Enrollment Guide or Transition Brochure eReview.



INVESTMENTS
Approaches to match your investment style

Tools Resources

DO IT YOURSELF

Presenter
Presentation Notes
Even if you’re a “do it yourself” investor and want to manage investments on your own, there are still many ways Fidelity can help:

Go to NetBenefits, where you can visit the Planning and Guidance Center (via the Planning link) to identify a target asset mix that’s right for you and implement an investment strategy. If you go this route, you’ll want to stay on top of your investments, and adjust them over time as your situation changes.

NetBenefits also has a wide range of educational resources (via the Learn link) to help you build your portfolio, including videos, podcasts, articles, and more. If you have the time and interest to become an active investor, this is a great place to start.



Stable Value

• Fidelity Advisor Stable Value Portfolio Class III

Bond
• Pioneer Strategic Income Fund Class K
• Fidelity® U.S. Bond Index Fund
• BlackRock High Yield Bond Portfolio Class

Domestic Equity
• Putnam Large Cap Value Trust Class IA 
• Fidelity® 500 Index Fund 
• JPMorgan Growth Advantage Fund Class R6
• Victory Sycamore Established Value Fund Class R6
• Fidelity® Mid Cap Index Fund 
• Janus Henderson Enterprise Fund Class N
• Victory Sycamore Small Company Opportunity Fund R6
• Fidelity® Small Cap Index Fund 
• Fidelity Advisor® Small Cap Growth Fund - Class I

Investment options

This workshop provides only a summary of the main features of the Plan, and the Plan document will govern in the event of any discrepancies.

International/Global Equity
• Goldman Sachs International Small Cap Insights Fund Class R6
• American Funds EuroPacific Growth Fund® Class R-6
• JPMorgan Emerging Markets Equity Fund Class R6

Specialty
• Fidelity® Real Estate Index Fund

Presenter
Presentation Notes
To help you meet your investment goals, your workplace savings plan offers a range of investment options. You can select a mix of investment options that best suits your goals, time horizon, and risk tolerance. The investment options available through your plan include conservative, moderately conservative, and aggressive options. A complete description of the Plan’s investment options and their performance, as well as planning tools to help you choose an appropriate mix, are available online at Fidelity NetBenefits. Remember that choosing investment options involves looking at many factors, including the objective of the fund and the type of risk it may involve and how those two factors fit into your overall investment strategy. 

Note to slides creator: Display the list of  funds and assets classes applicable to the specific plan. 

For more detailed information and answers to questions, refer to additional Fidelity resources. Contact a Fidelity representative or review the Transition Brochure for more details.

For Legal: Plan slides are based on the Enrollment Guide or Transition Brochure eReview.




Be prepared
1. Keep perspective
2. Get a plan you can live with
3. Don’t try to time the market
4. Invest consistently
5. Get help
6. Consider a hands-off approach

A Tool to Help: 
Visit NetBenefits > Planning to find your target 
asset mix and create an action plan to help align 
your portfolio with your goals. 

Market volatility

Past performance is no guarantee of future results. Source: FMRCo, Asset Allocation Research Team, as of 
August 31, 2020. The hypothetical example assumes an investment that tracks the returns of the S&P 500® 
Index and includes dividend reinvestment but does not reflect the impact of taxes, which would lower these 
figures. There is volatility in the market, and a sale at any point in time could result in a gain or loss. Your own 
investing experience will differ, including the possibility of loss. You cannot invest directly in an index. The 
S&P 500® Index, a market capitalization–weighted index of common stocks, is a registered trademark of The 
McGraw-Hill Companies, Inc., and has been licensed for use by Fidelity Distributors Corporation. This example 
is for illustrative purposes only and does not represent the performance of any security. Consider your 
current and anticipated investment horizon when making an investment decision, as the illustration may not 
reflect this. The return used in this example is not guaranteed. 

Growth of $10,000 invested January 1, 1980
What to Do: 

Make changes only if 
there is a major shift in 
your life, or if your mix 

shifts 5% to 10% 
from its target.

Presenter
Presentation Notes
It can be tempting to try to sell out of stocks to avoid downturns, but it’s hard to time it right.  If you sell and are still on the sidelines during a recovery, it can be difficult to catch up. As you can see from this chart, missing even  a few of the best days in the market can significantly undermine your performance.

Please visit <NetBenefits.com><401k.com><NetBenefits.com/atwork><custom url> for the latest information on current events and your next best steps.

https://nb.fidelity.com/public/nb/default/home?option=ngIAPlanning


Take the next steps

Presenter
Presentation Notes
Okay, so now we’ve discussed why you should put money away for retirement and why you should use your workplace savings plan to save. 

We’ve also looked at how much you should be saving and ways you could save more. 

Hopefully, you see how beneficial saving is, and you understand why starting now is so important.

Finally, we touched on how you may want to invest your savings and the different options available to you.



Name beneficiaries
Once you’ve finished enrolling in 
your account, it’s important to name 
beneficiaries for your workplace savings plan 
to ensure that your benefits are distributed 
according to your wishes. 

Presenter
Presentation Notes
Once you’ve finished enrolling in your account, it’s important to name beneficiaries for your workplace savings plan to ensure that your benefits are distributed according to your wishes. 

You should also be sure to review your choices regularly and update them after certain life events, such as a marriage, divorce, birth of a child, or a death in the family.




ENROLL
Protect your account and identity

Create a unique login identity and password for 
your NetBenefits online account.

Avoid using your email address as 
an online ID 

Consider using passphrases, such as
“I LOVE icecream!”

Don’t reuse passwords, and avoid 
weak passwords, such as “123456” 

Presenter
Presentation Notes
Cybercriminals love to target accounts by using compromised login credentials. To stop them, create a unique login identity and password for your Fidelity NetBenefits online account. Avoid using your email address as a login identifier. Don’t reuse passwords and avoid weak, commonly used passwords, such as 123456. Consider using passphrases, such as “I LOVE icecream!”. Under your NetBenefits Profile, provide current digital contact information, so you can be contacted in real time in case of fraud or high-risk transactions.��Within Profile, you can also sign up for eDelivery, so you receive your account documents more quickly via email instead of U.S. mail. It’s important to regularly check your statement and account documents for unauthorized activity.




NEXT STEPS
Take action

Visit NetBenefits.com 

Visit the Planning and Guidance Center 
on NetBenefits.com

Call for assistance at 800-294-4015

Download the NetBenefits® app

The third parties mentioned herein and Fidelity Investments are independent entities and are not legally affiliated.

Presenter
Presentation Notes
If you have any questions, or would like some help with doing all of this in the way that works for you, here are some great ways to take the next step:
<Call for assistance at 800-294-4015><Call your plan’s financial advisor*><Advisor name><,> <Advisor firm><Phone,> <Email>
Visit NetBenefits.com
Download the NetBenefits app
Visit the Planning and Guidance Center on NetBenefits.com




Thank You

Presenter
Presentation Notes
Remember, Fidelity is here to support your retirement planning needs. Let us know how we can help you.
 
Thank you for your time today.




Before investing in any mutual fund, consider the investment objectives, risks, charges, and expenses. Contact 
Fidelity for a prospectus or, if available, a summary prospectus containing this information. Read it carefully.

Investing involves risk, including risk of loss. 

Fidelity does not provide legal or tax advice. The information herein is general in nature and should not be considered legal or
tax advice. Consult an attorney or tax professional regarding your specific situation.

System availability and response times may be subject to market conditions.

The trademarks and service marks appearing herein are the property of their respective owners.

This workshop provides only a summary of the main features of the Plan, and the Plan document will govern in the event of any
discrepancies.

© 2021 FMR LLC. All rights reserved.
Fidelity Brokerage Services LLC, Member NYSE, SIPC, 900 Salem Street, Smithfield, RI 02917
744891.34.29

Important information

Presenter
Presentation Notes
[If a registered fund is referenced within, please add the Offering legend as a speaker note. (Must be as large as the majority of the text and in  a distinct font, i.e. bold or italics.)]

Before investing in any mutual fund, consider the investment objectives, risks, charges, and expenses. Contact Fidelity for a prospectus or, if available, a summary prospectus containing this information. Read it carefully.
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[EG eReview #469154.34.0] [and/or] [Transition Brochure eReview
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